


C A M B O D I AWomen in Cambodia,Myanmar and Vietnam bore
the greatest impact during the pandemic.

There are lessons to learn and plan for the future.

Researchers from the Cambodia Development Resource
Institute (CDRI) conducted phone interviews with 2,000
workers in the garment, footwear and travel goods sectors in
June 2021to assess the economic, social and mental impacts
of the pandemic.Follow-up calls were made a year later. The
results indicated that recovery was clearly underway,both in
the garment industry and in workers’ lives, and that female
respondents were benefiting just as much as male ones.

The garment industry in developing countries
suffered huge disruptions during and after the
COVID-19 pandemic, with economic and social
consequences that continue to this day. In addition to
the direct effect of lockdowns, which decreased
exports, the industry was severely impacted by its
reliance on global imports of fabrics, raw materials
and accessories.

Although recovery is well underway, some busi-
nesses have closed and most households have
suffered significant financial and social harm. Effects
on mental health have also been considerable.

Some of the greatest negative impacts have been
borne disproportionately by women.There are lessons
to learn and to plan for similar crises in the future.

The researchers examined the impact of the
pandemic and the process of recovery, with particu-
lar attention to the significance of gender issues.

The focus on the garment industry was one
aspect of a wider project entitled “The Impact of
COVID-19 on Inclusive Development and Gover-
nance: Rapid and Post-Pandemic Assessment in
the CLMV” funded by Canada’s International
Development Research Center.
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Government-led skills training will be crucial to

improve workers' options in the long term.
Financial literacy,digital skills and job-related training

are crucial to improve workers'options.
Women were disproportionately affected by the sector’s
shutdown, however, as they account for a significantly
higher proportion of employees. Although the workers’
earnings were rising again, new stresses had arrived due to
the increasing price of food and oil.

The CDRI team concluded that women in the sector

financial literacy and digital skills, in addition to more specific
job-related training.

Skills training and retraining will be crucial to improve
workers’ options, especially in roles such as salon work and
tailoring. Women report having a preference for these
specific roles, perhaps influenced by the traditional culture
and the existence of barriers to other options. The authors
emphasise that support will be required to ensure that work-
ers don’t suffer loss of wages due to time away from work for
training to improve and diversify skills.

remain more vulnerable to the long-term consequences of
COVID-19 than men, and suggested gender-based actions
to help them move forward and during future similar events.
These should include government-led actions to improve

The garment industry suffered huge M Y A N M A Rdisruptions during and after the
pandemic with more women bearing A study by the Centre for Economic and Social Develop- hikes to offer competitive labour prices for the brands that

were struggling with weak demand in the midst of pandemic
and preferred to cut costs. ——

Female employees comprise 86% of the workforce in
the garment industry compared to less than 50% in all
sectors nationally. Those who were affected by closures
tended to be less likely or able to seek new jobs in sectors
other than the garment industry. This made them more

ment (CESD), Myanmar, found that COVID-19 has severelythe negative impacts.
threatened the sustainability of the nation’s garment and
textile industry, causing significant factory closures and
business failures in the textile sub-sector that is unlikely to
quickly recover.

The researchers found a substantial decline in employ-
ment within the industry relative to the pre-COVID period.
Smaller firms were much more vulnerable to the impacts of 1the pandemic compared to larger factories.

Women were less able to seek new jobs outside
the garment industry, compared to men who had

more opportunities.
The dominant strategy favoured by the remaining

businesses in the garment industry was to suppress wage

vulnerable than male workers, who had more opportunities
available to them in agriculture and other traditionally
male-dominant occupations. Given this lack of alternative
employment opportunities, these female workers have very
little bargaining power with the employers too.

Women also faced more social challenges compared to
men, including in healthcare and social support structures.
For example, fewer reproductive health and maternity
provisions were on offer once the pandemic subsided.

To arrive at these findings, the researchers used a
combination of phone surveys and focus group discussions
between July 2020 and January 2021, collecting meaningful
data from 610 participants.

Female employees comprise 86% of the
workforce in the garment industry.


